Annex 3: Summary of Solomon Islands Country Gender Action Plan6

Gender inequalities persist in Solomon Islands; they are cross-cutting and tend to exacerbate other forms
of disadvantage. These inequalities are particularly evident in the areas of health, employment, and access
to resources, and are pressing for women in rural and remote areas. Inequalities in economic opportunity
between men and women limit growth potential. Although labor force participation is similar for men and
women, existing gaps are largely driven by differences in type of employment. There are high rates of
unpaid domestic work for women, which either completely prevents their engagement in economic activity
or forces them into more flexible but often more precarious and low-wage work. Women are more likely
to be in vulnerable employment than men (76 percent of women’s and 51.8 percent of men’s employment
is classified as vulnerable).” Similarly, women are less likely to be engaged in the formal sector than men
and are more likely to be working without pay. In urban areas, around 6 percent of women’s employment
is unpaid compared to just 2 percent of men’s, and in rural areas 10 percent of women’s work is unpaid
compared to 9 percent of men. The country’s tourism potential could provide stable employment
opportunities for women; however, investments in skills training for women would be essential to unlocking
this potential and driving economic growth. High rates of maternal mortality (122 deaths per 100,000 live
births), along with high GBV, negatively impact women’s health, education, and economic opportunities.

Priority Areas for WBG’s Engagement under the CPF (FY26-31)
Addressing these challenges is a key focus of the WBG’s Country Partnership Framework for FY26-31.

e Efforts will center on improving women’s access to quality employment and leadership roles by
embedding gender consideration across all outcome areas. Outcomes 1 and 2, Transport Connectivity
and Affordable Energy, offer several opportunities to advance women’s economic empowerment
opportunities. Training and mentorship opportunities can be particularly valuable to more effectively
integrate female workers into these critical infrastructure sectors. Relevant projects include
the Electricity Access and Renewable Energy Expansion Project (P162902), Urban Water Supply and
Sanitation Sector Project (P165872), and the Second Solomon Islands Roads and Aviation Project
(P176548). Outcome 1 with fisheries would offer training opportunities targeted to female fishers to
enhance productivity and leadership through the Pacific Islands Regional Oceanscape Program
(P177239). The IFC’s Waka Mere + Peer Learning Program strengthens employment for women and
people with disabilities, while the Community Access and Urban Services Enhancement Project II
(P181295) will provide employment and foundational skills training for 15,000 individuals. Outcome
3’s focus on the financial sector will provide an important opportunity to ensure that women receive
adequate financial literacy training to benefit from the increased use of financial services.

e To enhance public sector accountability and transparency and ensure equitable outcomes, the WBG is
actively working to integrate women’s perspectives into all stages of project implementation. This is
being achieved through gender-inclusive governance mechanisms, such as the Gender Action Steering
Committee established by the Tina River Hydropower Development Project (P161319), which ensures
women are satisfied with project benefits. Similarly, the Solomon Islands Sustainable Mining
Development Technical Assistance Project (P173018) and the Community Benefits Sharing Project—
Phase 2 (P180220) incorporate mechanisms for equitable participation. Furthermore, to support
evidence-based policy, the Building Capacity in Statistics and Audit Project (P180723) will enhance
the collection and analysis of gender-disaggregated data.

e Finally, all major investments in infrastructure and urban services will make a concerted effort to
enhance safety in public spaces, thereby ensuring women can more securely access the benefits of these
developments.

¢ The CGAP summarizes key gender issues in Solomon Islands and highlights entry points through which the WBG country program could advance
gender equality. It is meant to serve as a management and monitoring tool for the country team.
7 Vulnerable employment includes contributing family workers and own-account workers.
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