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What is Women, Business and the Law? 

•    Research on the business environment has helped us to better understand 
the obstacles that entrepreneurs and employees face in general when it comes 
to starting businesses and getting jobs. 
 

But what about obstacles that are specific to women?  
 

• The Women, Business and the Law (WBL) project examines laws and regulations 
differentiating between men and women in ways that may affect women’s 
opportunities and incentives to work. It pioneers the measurement of the 
gender gap in policy variables using quantitative and objective data. 
 

• The first Women, Business and the Law report was launched in March 2010, the 
second report was launched in September 2011 and the third  edition  will be 
launched in Fall 2013. 
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Women, Business and the Law 
Indicators 

The indicators are legally based and laws are available online 
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Why do These Areas Matter for 
Women’s Economic Opportunities? 

 
• Lack of autonomy to interact with government institutions or conduct official 

transactions can restrict women’s ability to freely function in the business 
environment. E.g. head of household requirements which bar women from becoming 
the legal head of household can restrict their access to higher pension benefits, cause 
them to pay higher taxes, and limit their access to government services.  

 
• Often marriage is the trigger that limits women’s individual autonomy because 

married women can be subject to additional approval requirements to conduct 
business transactions, or must meet higher legal standards to get the same treatment 
as men. 

 
• Access to property can be especially important when it comes to financing 

entrepreneurial activities as property functions as collateral  for loans. When established 
credit histories are lacking, access to property may be their only way to get start up 
capital. 

 
• The default marital property regime establishes how the management and control of 

property is set up within the family. Where the default marital property regime sets up 
unequal management and control of marital property, women may not be able to      
utilize property they actually own.  
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Each question links back to the 
legal source 
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How Legal Restrictions can 
Function in Practice 

 
 

Presenter
Presentation Notes
This document is a good illustration. The photo was taken by one our team members during her mission to Congo DRC recently. This is a marital authorization according to which the husband allows his wife to register and operate a business.  In DRC, a married woman would need a similar authorization to open a bank account, register a property title, or obtain a notarized document
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Gender inequality is still persistent 
across the world  

 
In 103 of the 

economies covered, 
there exists at least 
one  legal difference 

between men and 
women that may 
hinder women’s 

economic 
opportunities.  

• Only 38 economies of the 
141 covered set equal 
rights for women and 
men in 45 key areas (21 
for unmarried and 23 for 
married women).  

 
MENA is the region 

with most 
differentiations of all 
regions. All 14 MENA 
economies covered in 

the report have at 
least 10 

differentiations out of 
the 45 measured.  

• South Asia is the second 
regarding the number of 
differentiations followed 
by Sub-Saharan Africa. 
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With greater legal differentiation fewer 
women work, own or run businesses  

•Women globally represent 49.6% of the total population but only 40.8% of the 
total workforce in the formal sector. 
•The Women, Business and the Law data show that economies with higher levels of 
legal differentiation between men and women have, on average, lower female 
formal labor force participation—both in absolute terms and relative to men—and 
lower levels of women’s entrepreneurship. 
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The Impact of Reforming Family 
Law—the Case of Ethiopia 

• Ethiopia reformed its family law in 2000 in a variety of ways, 
including removing the husband’s ability to deny his wife permission 
to work, and requiring the consent of both spouses to administer 
marital property.  
 

• The reform was initially rolled out in 3 of Ethiopia's 9 regions, allowing 
for a comparison of the regions which reformed vs. those that did not.   
 

• Where the reform occurred, there was a shift in women’s economic 
activities, including increases in women’s participation in work 
outside the home, in paid and full-time work, and higher skilled work. 
(Hallward-Driemeier and Gajigo, 2011)  
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How WBL Can be Used as a Tool: 
Cooperation with the MCC 

• In their revised selection criteria, the United State’s MCC 
used Women, Business and the Law’s Accessing institutions 
indicator for their Gender in the Economy measure.  
 

• As a result Women, Business and the Law received several 
inquiries from governments who did not perform well on 
how to reform laws which are restrictive towards women.  
 

• Government’s such as Senegal, Lesotho, Sierra Leone, 
Cote d’Ivoire, Cameroon, Niger, and Honduras have  
asked how they can improve. 
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Overall Economies are Changing to 
Increase Gender Parity 

• Since June 2009, 36 economies out of 141, instituted a total of 46 changes in legislation, 
41 of which were towards more gender parity, four of which were neutral, and one of 
which was a change away from gender parity.  
• Kenya was the most active reformer making changes in 3 areas: accessing institutions, 
using property and in going to court.  
 

 
Changes towards more gender parity Changes away 

from gender 
parity 

Changes 
neutral to 
gender parity 

Accessing institutions Kenya, Tunisia 

Using property Kenya 

Getting a job Albania, Australia, Belgium, Bulgaria, Chile, Estonia, Greece, 
Japan, Mongolia, peru, Philippines, Poland, Rwanda and 
Syrian Arab Rep. 

Bolivia Azerbaijan, 
Jordan, Norway, 
and Latvia 

Building credit Albania, Azerbaijan, Ghana, Jordan, Mauritania, Moldova, 
Mongolia, Papua New Guinea, Syrian Arab Rep., Uganda and 
Yemen, Rep. 

Providing incentives 
to work 

None that impacted Women, Business and the Law indicators 

Going to court Belarus, Botswana, Brazil, Canada, Honduras, Italy, kenya, 
Mexico, New Zealand, Puerto Rico (U.S.), Romania, South 
Africa and Venezuela, RB 

Source: Women, Business and the Law database. 

Presenter
Presentation Notes
Examples include

 Peru and Rwanda introduced paternity leave
 Australia introduced parental leave and Japan expanded parental leave
 Estonia passed prohibited the dismissal of pregnant women, guaranteed a return to the same position after maternity or paternity leave, and now requires employers to provide breaks for breastfeeding mothers. 
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So What is Next?  

• The 2013 edition of the Women, Business and the Law 
report will update the current data, track reforms, and 
include new information on laws and regulations which 
affect women’s entrepreneurship. 
 
• In conjunction with UNWomen we will also be examining 
the legal environment relating to violence against women 
in three different areas: 

• Sexual harassment in the workplace 
• Harassment in public spaces 
• Domestic violence 
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Thank you! 

wbl.worldbank.org 
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