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CopepxaHue npe3eHTauuu

1. MWcropma Bonpoca - onpepeneHve pe3ynbTaroB obyueHun
 OOWMN KOHTEKCT
« Cucrembl U CTPYKTYpbI: pa3paboTrka » MOHUTOPUHTI

2. Uenu obyuenus B IOAP
« Bupbl uenem obyyeHus M oueHUBaAHUA
* OTYéTHOCTb U coobLeHMe 0 uenax

3. OcHOBHbIe ypoku ana coopMupoBaHMA NONMUTUKKN oOpa3oBaHuna /
CTpaH
 MoproroBka, OTYETHOCTb, COOOLIEHME
 JocTurarorcsa num uenm obyueHma?
« HecTbiKOBKa Lenen Ha MeCTHOM, HauMOHaNbHOM U MUPOBOM YpPOBHE
 Momoraetr unu Mmewaert oueHUBaHUE AOCTUKEHMUIO Lenen?

4. TMyrtn n 3apaum Ha byayuiee
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Presenter
Presentation Notes
how assessment has helped guide the conversation on learning goals in South Africa, 
the country’s experiences with using assessment data to help government officials, teachers, parents, and others focus on more ambitious (or more relevant) learning goals for students and the education system as a whole. 
What are some of the lessons that have been learned about setting, measuring, and achieving learning goals? 
What kinds of learning goals will the country need to focus on in the future? 
Learning Goals in South Africa 
What kinds of learning goals does South Africa have? 	
What kinds of assessments are being used to monitor these learning goals? By whom and when? 
Are learning goals being attained? 
To what extent is assessment helping or hindering attainment of these learning goals?
 How are any tensions between local versus national versus global goals for learning being handled/reconciled? What are some lessons for other countries? 



UcTopusa paspaboTku TemMbl
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KpaTkoe onucaHue

JlnTenbHbIM NpoLEcC KOHCYNbTauMM
« Havanca B 2004 - 2009rr. - TP€TUM CPOK HOBOIO NpPaBMTE/IbCTBA
e 12 OCHOBHbIX pe3ybTaToOB
O6uwerocyapCTBEHHAA cTpaTerms
» KOHTpO/Ib U OLIEHKA LIENIEMN U NOKA3aTeNen
Moa pyKoOBOACTBOM NPE3MAEHTCKOM aJMMHMCTPaLUK
* YnpaB/ieHME MOHMUTOPMHIA U OLLEHKU JOCTMKEHMM y4almxca- (2009 r.)
e HaumoHanbHbIM NnaH pas3suTua Ao 2030 r. - (2012)
CornaweHuna o pabote (2009 - 2014 rr)
*  Mexay MUHUCTPOM U MPE3NLEHTOM
Cu1cTeMbl c60pa gaHHbIX M nNogadu OTHYETOB
* EXeroAHble HauuOHaJ/IbHbIE OLEHKM
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12 KNOYeBbIX OOLEeHaUNOHAaNbHbIX pe3yribTaToB

Ba3oBoe ob6pa3oBaHue: KauyecTBeHHOe 6ba3oBoe obpa3oBaHue

34paBoOXpaHeHue: NpodoIIKNTENbHANA N 300POBast XKMU3Hb AN BCEX HXKHOadpuKaHLEB

6e3onacHocCTb: 6e30MacHOCTb M owyLleHne 6e30nacHOCTM ANsi BCEX toXKHOapuKaHLEB

3aHATOCTb: JOCTOVHbIE paboyne MmecTa brnarogaps UHKMO3MBHOMY 3KOHOMUYECKOMY POCTY
kBanudmkaumsa: obyyeHHble 1 cNOoCobHbIE PabOTHMKN B MOMOLLb UHKIHO3MBHOMY 3KOHOMUYECKOMY POCTY

3KOHOMMUYecKasi MUH(PpaACTPYKTypa: ahdeKkTUBHaAs, KOHKYPEHTOCNOCOGHas 1 rMbko pearmpytollas Ha
SKOHOMUYECKMe NepeMeHsbl

7. pa3BuTHe cena: SHepruyHoe, CnpaBeanMBoe U YCTONYMBOE Pa3BUTME CEeNbCKUX OBLLIMH B LIensaxX
obecneyeHunss BceobLlel NpoaoBONbLCTBEHHON 6e3onacHoCTH

8. KOMMJ1IeKCHbIe nocerfieHunsa: yCTOVIHMBbIe HacenéHHble NYHKTbI 1 yny4vlleHne ObITOBbIX yCJ'IOBI/II‘/'I

9. MecCTHOe ynpaBrieHue: pearmpyoLlee Ha 3anpockl HaceneHus, OTBETCTBEHHOE, 3P DEKTUBHOE MECTHOE
PYKOBOACTBO

10. 3KONOrus: 3alUTUTb M YNYYLLUTb SKOMOTMI0 U NPUPOAHbLIE PECYpPChl
11. BHYTPeHHMe U BHelHue oTHoweHuA: KOAP gomkHa ctaTb Nnydlle, a Takke Bcs Adpuka 1 BeCb MUp

12. roccnyxo6a: addekTnBHas roccnyxba, OpueHTUpoOBaHHas Ha pa3BUTUE, y4acTne BCeX rpakaaH B NMPUHATUN
peLlueHumn
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OCHOBHbIe AOKYMEHTbI

Policy Framework for the
Goverment-wide
Monitoring and Evaluation
System

basic education
1 /  Bakc Educaton
REPUBLIC OF SOUTH AFRICA.




Llenn obyyeHun B HOAP

O630p y4ebHbIX LEenen
O630p popm oLeHUBaHUSA
Kak onpegenarTca uenu u nokasatenm?
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D
Yto nponcxonuno B cchepe obpasoBaHUSA

= CpnaxeHHas u cunbHas IK3aMeHalUuNOHHaA CMCTEMA
* OnbIT pabotbl Bonee 120 net

= [loBblleHWe NoTeHUMana B npoBeeHUN HauoHarbHbIX OLIeHOK
* B muHuctepctee
 Bo BHelLHMX opraHn3aumsx

= HEEbIBAJIbIW pocT HaLMOHambHbIX OLEHOYHbIX MEPONPUSTHIA

= POoCT yyacTns B pervoHanbHbIX 1 MexayHapOAHbIX OLEHKaX

= [lepecMOTp ¥ peOakTMpoBaHWe KMYEBbLIX NMONOXEHUW HaLMOHANBHOW
obpa3oBaTenbHOM NOMUTUKM
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Presenter
Presentation Notes
Note – equally important development within the Education Sector in general 
In terms of policy, capacity , fundings 
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KpynHomacwTtabHble oueHkun B OAP B 1994 - 2014 rr.
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O0630p pe3ynbTaTOB OOY4YEeHUA

CBs3b C 3agavyamm u
nokasaTtenamm OOCTUXeHUd

YkasaHbl B corfnaweHum ¢
MWUHUCTPOM

= 4 Kn4yesBbiX UtTora
= 27 nokasareneu

12 noka3aTtenen cea3aHbl C
pesynbTaTamy o0y4yeHus

of Grade 3 leamers performing af ihe required eracy level aceanding 1o the counfry's
Anriial Matlonal ABSEEETENE.

12

Percentage of Grade 3 leamers perfonming at ihe required numerscy level according o the
couniry’s Annual Mational Assessments.

21

Percenage of Iage & eamears peroming & INe reguined lengusge Ievel sccoriing o me
country's Annual Mational Asssssments.

22

Fercanizge of rade & leamers perfonming & ine reguired mamemancs level accondng 1o he
countny's Annual Mational Assassments.

ER

Percentzge of Grade 9 leamears performing & ine required lengusge level acconding to me
countrys Annual National Assassments.

32

Percentage of Grade 9 leamers performing at ihe required mamemarics level according 1o the
country's Annual Mational Assessmeants.

1.1

=

Mumber of Grade 12 leamers who become elgible Tor & Bachelors programme In the public
nabioral examinabions.

1.1

MUmMber of Grage 12 IBamers passEng methemalics.

NUMDbEr of Grade 12 IEamEers Paseng Dhysical SCENCE.

Awverage score oblained In Grade E In langusge In e SACKMED asseEsment.

0| oo =d| ) o

FSwerage soore oblained In Grade € In mamemalics In the SACMEDQ apsessment.

1.1

Ffwarage Grade S mathemabics score obtainged In TIMES.

=]

Percenizoe of 7 10 15 year 0i0s anenaing educabon Instuions.

111

‘The percentage of Grade 1 leamers who hiave received formal Grade R

3.1

112

‘The enrolment ratio of children aged 3 1o 5. (This I an indkcator of concem o DBE and DE0L)

121

The pescentage of chiliren aged 2 a iNe St of iNe year Who e N Grade 4 or above.

122

The percentage of children aged 12 at the start of Ihe year wino are [N Grade 7 or oove.

131

The percentage of youUINE Who ODiEin @ Marional Senior Cerlicaie Trom 3 SChool

132

The percentage of youins wha abiain any FET qualficalion. (This 16 an Indicalor of concem o

The number of qualiied ieachers aged 30 and below entering the public senvice 36 TEachers Tor
first ime during he past year.

151

The percentage of leamers wha ane In classes wil ino mare ihan £5 learmers.

152

The percentage of schoals winers aliocai=d teaching posts are &l led.

1681

The average NOUTE per year spant by leachers on professional development activiies.

162

The percentage of feachers who are atle 1o afiain minimum siandands In aNanymous and
Eampie-tased assessments of thelr subject knowledge.

1.1

The percentage of teachers absent from 5choal an an average oay.

The percentage of IEAMers Wha COVEr evarything In T2 curmicaium Tor fhedr current year on
the basks of sampie-tased evaluaiions of reconds kept by eachens and evidence of pracical
EXECEEES fone by leamers.

41

The percentage of leamers having access o the requined textboois and warkboaks far the entire
school year

12

The percentage of leamers In schools with a liorary or media centre Tulfiling certain minimum
Elandands.

12

The percentage of schools procucing the minimum set of management documents &t a required
atendance

standard, for instance a school budget, a school development plan, an annual report,
rosiers and leamer mark schedulss.

4.1

The percentage of schools vihere the School Governing Body meels minimum ciiena In ems of
Effeciveness.

‘The perceniage of IEamers In 5CN0ols Ihal are funded at the minkmum leve.

4.1

The percentage of schoals wiich have acquired the Tull s=t of finandial management
responsibiiies on the basls of an assessment of el inancal management capacity.

The percentage of schools winich comply with natienally determined minkmum physical
Infrasiuchurs standards.

4.1

e pestentage of schooi which camply wiih nalionalfy Gelemmingd opfmurm pnyscal
Infrasiuchure standards.

mmwmuﬁmmwawwmmemsm day.

ThE percentage of SChoE Wil al IEaEL Cne eUcaior Whi NaE recelved spesals=d Taning In he
Idenitfication and support of special nesds.

16

The percentage of schools visied at least twice 3 year by disTict oMoias for monkaning and
BuUpport purposes.

The percentage of schoal principals raling Me EUPPaTt Senices of dISTIcs a5 baing salisfaciony.

42
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CornaiueHue o paboTte Ha ypoBHe MMHUCTPA

"  WUTOroBblW pe3ynbTaT 1:NoAHATb KaYecTBO NpenoaBaHusa U 06yYeHMs

"  WUTOroBblW pe3ynbTaT 2: NPOBOAUTL PeEryaApHbie OLEeHUBAHUA AN1A OTC/IEKMBAHUSA
nporpecca y4almxcs

e noauTor 1: opraHmMsoBaTb CMCTEMY CTaHAApPTU30BaHHbIX HALMOHA/MbHbIX OLEHOK Ha
MWPOBOM YPOBHE

*  MNOAMUTOr 2: U3BJIE€Yb MNaBHbIE YPOKM U3 YHACTUA B MEKAYHAPOAHbIX OLEHKAX
"  WUTOroBblW pe3ynbTaT 3: Y/YYluMTb Pa3BUTUE B PaHHEM JETCTBE

=  WUToroBbii pe3yabTaT 4: o6ecneynTb HaJIMune J4OCTOBEPHOM CUCTEMbI NJIaHUPOBaHUA U
NoAOTYETHOCTU, HaLle/IeHHOM Ha pe3y/ibTaT

e noauTor 1: yCMAuTb PyKOBOACTBO LUKOJIOM M pa3BMBaTb MAE (DYHKLMOHAJIbHBIX LLIKO
e MOAMTOr 2: YCUIUTb NOTEHLMAN PaMOHHbIX OTAEN0B 06Pa30BaHMS

17



NMokazaTenu o6yquM;| no cornawleHnro MMHUCTPaAa

NMNOKa3aTeslb

1.1 NpoOLEHT TPETbEKNACCHMKOB HAa TPE6GYEMOM YPOBHE HaBbIKOB YTEHMS MO MTOram
exeroHon HauMOHaIbHOMU OLEHKM.

1.2 NpOLEHT TPETbEKIACCHMKOB Ha TPe6YEMOM YPOBHE HaBbIKOB CYETA MO MTOram
exeroHoM HauMOHaIbHOM OLEHKM.

2.1 NpOLIEHT TPETLEK/IACCHNKOB Ha TPEGYEMOM § - SO
eerogHoM HauMoHaIbHOM OLEHKM. )Kerongle HaUMOHaanble

OLEHKM
2.2 NPOLEHT LWECTUKNACCHUKOB Ha TPEOYEMOM Y

UTOram e>KeFO,£I,HOl\/J1 HaLl,l/IOHaJ'IbHOﬁ OLEHKMH. Knacecbiclno6um9

3.1 NpoueHT AEBATUKNACCHUKOB Ha TPEOYEMOM \
€XeroHoM HaLUMOHa/IbHOM OLIEHKM.

3.2 NPOLEHT AEBATUK/IACCHUKOB Ha TPEBYEMOM YPOBHE MAaTEMATMYECKUX YMEHUM MO
MTOraM eXXeroaHoM HaLMOHa/IbHOM OLEHKM.

@
"" / Tshwane University
of Technology
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NMokazaTenu 06yquM;| no cornawleHnro MMHUCTPaAa

NnoKa3aTtesib

4 KONM4YecTBO y4YalLmxca B 12 knacce, Nony4mBLUMX NPaBo Ha y4yacTue B
rocok3ameHax no nporpamme bakanaspwuara.

Knacc 12 — oKOH4YaHue

cpeaHewn WKOJbl - 3K3aMeHbl
5 Konn4yecTBOo yyawmxca B 12 knacce, caaiol

6 KonnyecTBo y4alumxca B 12 knacce, caatol

7 cpeaHun bann WeCcTUKNAacCHNKOB NO A3blKy B oueHke SACMEQ.

PernoHanbHoe

5 uccnegoBaHue - SACMEQ
8 cpeaHuin 6ann WeCTUKNacCHUKOB MO MaTe

SACMEQ.
MexayHapoaHoe
9 cpenHuin bann BOCbMUKIACCHUKOB NO MaTe uccnepoBaHue - TIMSS
TIMSS.

19




[ NaBHbLIe YPOKMU

OnpepneneHune uenen obyyeHus

[Tony4yeHne gokasaTenibCTB TOro, YTo 0dy4vYeHne nponcxoauT
LocTturatoTcs nu uenu odyveHna?

HecTblkOBKa Lenen MecTHoro, HaunoHasrnbHOro 1 MMpPOBOTIO
YPOBHS

[lomoraroT nnm MeLarT OLEeHOYHbIE nccneagoBaHng
NOCTUMXEHUIO uenen?

20
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OnpepeneHue uernen odoy4vyeHus

= TpebyeT BpeMeHn 1 cTpaTerM4ecknxX KoOHCyrnbTaunm

= HayHu c TOro, YTo MMeeLlb - MOPOYHbLIW KPYr Ha Ha4YanbLHOM aTane
o  TpebynuTe HagEXHbIX AaHHbIX A9 NOCTAHOBKN peanncTUYHbIX LiEeNen
* HeT HagéXHbIX AaHHbIX

= HeT eanHoOro opraHa, otTeevaroLlero 3a cbop gaHHbIX
* Het xpanunuwa 7/ 6a3bl JaHHbIX B MMHUCTEPCTBE

« BOIMPOC - ecnu Bam HyXHbl AaHHble / pesynbTaThbl CEWYAC u3 nccnenosanui,
NpOBEAEHHBIX HECKONBLKO NET Hasah, Bbl 3HaeTe, rae ux B3sTh?

« HET? He yBepeHbl - INpobnembl y Bac/ cuctembl???
= Ba)kHa NnoOoOTYETHOCTb

 bpaTb Ha cebst OTBETCTBEHHOCTb

« (ObecnevynTb COOTBETCTBUE LIENSM

 HenpegHamepeHHbIe NOCNeacTBUA - «HaTackMBaHuUey» Ha TecT, ycrnosus KOAP — xopoLwio
—Ha CEFOHA

[ J
S - Tshwane University
>
of Technology
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nraHnpoBaHue

= B npouecce rniaHnpoBaHAa y4nTblBakOTCA BroaKeTHble aCCUrHOBAHUS,
TpGGOBaHI/Iﬂ K rOCOTYETHOCTU, COCTaBfIEHUNE rO40BbIX NNAHOB U T.MN. -

Hatsonal secter
[En TSl

) Hstr ot b
tirst draft’ DS A, Report

Elements in the basic education secho r pla nning o k=
b=y ph r=a nd budgets -ll\:q’phr::arn:lnp-:lrl;':



o
CTpaTequeCKoe BHUMaHUNe LUensm

Llenu cBA3aHbI C rMaBHbIMU 3TanamMu WKOMLHOro
obpa3oBaHuA

=Knacc 3 - KoHeL 6a30BOro atana -

="Knacc 6 - KoHeL NPOMEeXyTO4YHOro 3Tana (HavyanbHas
LUKONa)

sKnacc 9 - KoHey cTapwero atTana (Mnagwas cpegHsas
LUKONa)

=sKnacc 12 - oKOH4YaHue WKOonNbI

! !
&
= = Tshwane University
of Technology
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Presenter
Presentation Notes
Goal: long-term desirable outcome: all children numerate either in terms of the country’s own curriculum and some curricular goals derived from comparative curricular analysis. 
Target: have an intermediate target for improvement, such as “reducing the % of children in the lowest level by 50% over 7 years” or something like that. 
Indicator: some variable expressed on a metric, such as % of kids achieving above X on some metric such as the PIRLS or SACMEQ metric, or some new one. 


o
ACHOCTDb - LeJiN, Pe3yJibTaThbl, MOKa3aTeJIuN

" Uenb 1

* YBeNnn4nTb YNCNO TPETbEKNMACCHUKOB, OBNAAEBLLUMX K KOHLY
roo/a MUHUManNbHbLIM YPOBHEM A3bIKOBbLIX U
MaTeMaTUYECKUX KOMMNETEHLNN

" [loka3aTenb

* [lpoueHT TpeTbEKNACCHUKOB, OBafEBLUNX TPebyeMbIM YPOBHEM
rPaMOTHOCTM COrfacHO exerogHou HauMoHarlbHOW OLIEHKE

= PesynbTat

. 2014r. —69%\

MuHUMYM He yKa3aH

! !
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Presenter
Presentation Notes
Goal: long-term desirable outcome: all children numerate either in terms of the country’s own curriculum and some curricular goals derived from comparative curricular analysis. 
Target: have an intermediate target for improvement, such as “reducing the % of children in the lowest level by 50% over 7 years” or something like that. 
Indicator: some variable expressed on a metric, such as % of kids achieving above X on some metric such as the PIRLS or SACMEQ metric, or some new one. 


B
Cornacue m coobueHme

Llenn n pesynbTaThl:

=CornaiwleHue Ha ypoBHE MUHUCTpPA
=[1naH paboTtbl Ha 2014 r.
=O0LwWeHaumMoHanbHbIN NNaH pas3BUTUS

* yKasblBaeT “TpebyemMbie YPOBHU KOMMNETEeHUMUN Ha
ypoBHe 50 % u Bbiwe”

* MuHUCTEPCKNM OOKYMEHT - MPOLEHT ... y4aLlUNXCH,
OBNnageBLNX TpebyemMbIiMU .. YPOBHAMM

! !
; - Tshwane University
of Technology
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Presenter
Presentation Notes
Note – Action plan does not define minimum level 
Presidency and NDP defines Minimum level at 50%


MpnBepXKeHHOCTb U OTBETCTBEHHOCTb

= HauwuoHanbHble n pernoHanbHble (SACMEQ) oueHOYHble uccneaoBaHuUs
*  VHuumaTmBbl MMHUCTEPCTBA - KOHTPOSNIMpYyEMbIE U (PUHAHCUpPYEMbIe
* Ha ypoBHe npoBUHLMIN - KOHTPOSb N OTYETHOCTb
¢ CobGcTBEHHbIN NOoTeHUMan B MMHUCTEPCTBE
* WcnonbayeTtcs B nnaHMpoBaHUM, OTYETaX Nepes napriaMmeHToM
= TIMSS u PIRLS - go 2010 .

e KOHTponupyeMmbie n puHaHcupyemble - COBET MO BbICLLEMY 0Opa30BaHMIO U HayYHbIM
nccrneaoBaHUsaM

« bes yyactus ueHTpanbHOro 1 perMoHanbHOro annapara MMHUCTEPCTBA

« Ecnu He cuuTaTb nybnukaumn B npecce, Hebonbwoe (OOULINAJIBHOE) uncno BHuKkatowmx B
npobnemy n cnabas peakumsi CO CTOPOHbI MUHUCTEPCTBA

= B HACTOALLEE BPEMA
*  MwuHuncTepcTBO (bnHaHCUpYyeT,
« Bknioyaet B kKavecTBe nokasaTernen 1 pesynbTaTtoB

= BbI30B - paroHbI, LLKOSbI, HEKOTOPbIE€ NPOBUHLUU - BUAAT B HALUMOHANbHbLIX OLLeHOYHbIX
uccrieAoBaHUSAX MU AONONMHUTENbHYIO Harpys3Ky

[ J
; - Tshwane University
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Presenter
Presentation Notes
e.g. no parliamentary committee briefings, no mention in policy documents, no inclued in Expenditure Frameworks, no discussion at province or district levels on possible reactons to poor results, etc 


JJonrocpoyHble pe3ynbTaThl

= PackpbITbl B [MnaHe paboTt go 2025
" YBA3aHbl C cornaweHnem o paboTte Ha ypoBHE MUHUCTPA

Indicator 2009 2010 2011 2012 2013 2014 2019 2024

1.1 | Percentage of Grade 3 learners
performing at the required literacy
level according to the country's Annual
National Assessments,

150 53 % 860 [ A%

1.2 | Percentage of Grade 3 learners
performing at the required numeracy
level according to the country’s Annual

National Assessments,

[ J
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B 15 53 5 5860 [ 5%




NOoOOTYETHOCTb

= MuHUCTP OTBEYaeT 3a OOCTUXKEHME Lenen
= cen4ac -obcyxgaeTcs NOAOTYHETHOCTb LLKOS N YYUTENEN
e [NlnaH paboT Ha 2014 r -
> HesiCeH

» Mpwn 3anycke — ctumynsl BCEM yuntensam wkonbl, NokasasLuen
yInyJdllieHnepesynbTaToB

* HauuoHanbHbIV NNaH pasBUTUA
» [JOKHbI NK LLKONbI U ANPEeKTopa oTBeYaTb 3a YCNeBaeMOoCTb?

» [0OKa3blBaeTCcsi HEOOXOANMOCTb NoaBepraTtb TECTUPOBAHUIO
ONPEKTOPOB

!
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[ToMmoraroT nnu mewarT oLueHOYHble uccneagoBaHuA?

= OueHo4Hble UccneagoBaHuA - noaesHbl To/bKo ecan ectb COIMJIACUE m
MPUBEPXEHHOCTDb:

* Uenn
* ToMy, Kak byayT MCNOJIb30BaHbl pe3y/ibTaThl
e OCHOBHOM OpraH no NpoBeAEHUI0 UCCEeA0BaHUA

= OnbiT OAP
e HaunoHaNbHblE OLEHOYHbIE UCC/IeA0BaHUA
* PervioHanbHble U MeXAYHAPOAHbIEOLEHKU

! !
; - Tshwane University
of Technology
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YeTKkasa uenb uccnenosaHus

= 1999 -2010rr.
* OTCcneanTb OOCTMXKEHME rMaBHbIX Liefien B OTHOLLIEHUN OOCTYMNHOCTH,
Ka4yecTBa, cnpaBeanmMBoCcTn U 3P eEKTUBHOCTM 0O6pa3oBaHUA

= 2010-2014 ....
e [lo3HakOMWUTb yynTeneun ¢ ny4den NpakTUKoOnN oLeHUBaHUS.
 [Natb wuHJOpMauuo pauoHHbIM oOTAenamMm AN BbISBMIEHUA  LUKOI,
KOTOPbIM HY>XHa NOMOLLb.
e [latTb  BO3MOXHOCTb  LWIKONaM  OTnpasgHoBaTbh  BblgawolMecs

OOCTUXEHUS.
* Boopyxutb pogutenen sHaHnaMmmn o6 yposHe obpasoBaHuUs UX OeTEN.

&
= = Tshwane University
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HaunoHanbHoe oueHMBaHue: ABOUCTBEeHHasa Luerb

[1BonCTBEHHAsA Lernb
"Ha ypoBHe cuctemMbl
*  MOHUTOPUHT 1 OLUEHKa
* BHuMaHMe HaunoHarnbHOMY U perMoHaribHOMY YPOBHIO
"Ha mecTax
* B uyenax npuHaTtna mep
° BHMMaHWe Ha: palOHbI, LLKOSbI, y4UTENEN, YYEHMNKOB N UX pOaUTENEN

MPOBJIEMA

*EnnHoe oueHOYHOe nuccriegoBaHue

"He yka3aHbl 3a4a4vM MOHUTOPUHIa U OLIEHKN CUCTEMbI
obpa3oBaHuA

! !
; - Tshwane University
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Mcnonb3oBaHuWe pe3ynbTaToB

uenb OTYETHOCTb
HaunoHanbHbIN YPOBEHb - TeHOeHUnn — No NPOBUHLUMAM U panioHaM.
KoHTponb 1 oueHka paboTbl CUCTEMDI Onpenenutb KntoyeBble dakTopbl BO3AENCTBUSA
(nogpa3ymeBaeTca) .
HYEeTKne

NMpoBUHUMA U panoH panoHaMm U LUKosiam.
Onpenenutb HyxXgatoLwme: |00 BMELLATbCA.
LLIKOSTbl U BMELLATLCS B CU°

aKTyanbHble
LlUkona, yuntenb, poanTe
e[1aTb MHJpOPMALMIO O CUN A
CTOpPOHax y4vallerocs LLlerocs
[lomMoYb OTCTarOLWMM y4al ,D,OCTM)KM Mblé IeHNA 3a4aHnin
*Coobwutb poantenam ot __, ._. .. T1.°
aeteun

i
--.../
Tshwane University
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Ucnonb3oBaHue pe3ynbTaToB

Lenb

Bbi30BbI

HaunoHanbHbIN YPOBEHb -
KoHTponb 1 oueHka paboTbl CUCTEMBI
(noppa3ymeBaeTcs)

NMpoBUHLNA U panoH
OnpenennTb Hy)XgatoLmecs B NoAOEPXKKe
LLKOSbl M BMeLlaTbCs B CUTyauuto

LLikona, yunTtenb, poauTtenb

e0aTb MHPOPMALINIO O CUITbHBIX U Criabbix
CTOpOHax y4alyerocs

[TomMoYb OTCTaKOLLMM y4aLLMMCS
*Co06WKnTL poguTensam o6 obyyeHum nx
aeten

[laHHble 0 TeHAEHUMAX OOMKHbI ObiTb CONOCTaBUMbI
FOAP - Bce TecToBble 3adaHnsi NyONUKYOTCS U HOBbIE C HAMU He
COMOCTaBUMbI

HesicHo, nodyemy Gannbl pacTyT unu nagatoT?
ExxerogHoe npoBeaeHne - Mano BpeMeHU Ansi NPUHSATUS Mep No
MCNPaBAEHMIO CUTYaLUM

ExxerogHble AaHHbIE - XOPOLLY B KA4€CTBE AaHHbIX 1151 HOBbIX
yyalmxcs

Pe3ynbTaTbl OCHOBaHbI Ha CMOPHbIX 6annax oTceyeHust, YTo 4aéT
Marno uHdopmMaumm Ans BO3MOXHOIo NPUHATUSA Mep Mo
MCMpaBMNeHno CUTyaLmm

33
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NMpumep - ConocraBneHve TeHAeHUUN

=  Kak o0bACHUTbL 3TN pe3ynbTaThl?
* YcneBaemocCTb ynydwmnace/ yxyawunacs?
e W3meHeHuns B ypoBHE TPYAHOCTU TECTOB?

= UYrto genatb onsa ucnpasreHnsa?

MNMpoueHT yyawmxca, BbinonHuBmnx 50% 3agaHnn

+ Math 2012 = Math 2013
W Lan 2012 ='lLan 2013

80

68

70

Gr3 Gr6 Gr9

Gr3 Gr6 Gr9

@
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NMPUMEP otyeTHOCTb ANA - BbI30OB

bansbl NO YETbIPEM YPOBHAM AOCTUKEHMM, YTOObI aTb 60/blLE
MHOPMALUN YUAUTESTIIO O TOM, KaKME YHEHUKM HYXKAATCA B MOMOLLM

H1KaKMX SMNUPUYECKMX OCHOBAHMM /1A BbIGOpa 3TUX 6aJl/ioB
OTCEYEHUS

* no4dyemy 35%, a He 30% nnm 25%
* no4demy 50%, a He 60%?

He pocturHyTo YacTUMYHO AOCTUIHYTO JOCTUrHYTO 3ameyaTesibHO

0-34% 36-49% 51-69% 71-100%

ANA Report, 2011, p. 30 ‘.EI": )Zﬁ'}‘;gggot;ggersitv
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Presentation Notes
Not achieved Less; than 35%
Partially achieved At least 35% but less than 50%
Level 3 Achieved At least 50% but less than 70%
Level 4 Outstanding At least 70%



Ot4yéTHOoCcTb B DBE no cpaBHeHuUIo ¢ SS - maTemMaTUKa

80

70

60

50

40

30

20 -

10 -

26

T~

G3 Num SS

G3 SS Num DBE

G6 Math SS

G6 Math DBE
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OTYEeTHOCTb B DBE NO CPaBHEHUIO C SO -

A3bIKUA
80
70
60 56
50
P -

38 -

40 =
29
30 oF
19
20 - ~ 15
~
10
0 . |
G3 Lit SS G3 Lit DBE G6 Lan SS G6 Lan DBE
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lTaKkune XXe HeTOYHOCTHM NO NPOBUHLUAM U
pavoHam

Mean Score (%)

B SS mDBE mSS mDBE
100 100
80 80
60 € 60
40 - g 40
20 - 20 -
2 g
0 - 0 -
NA PA Ach Adv NA PA Ach Adv
Performance Levels Perforamnce Levels
6 KJlacc: A3blkU 6 Knacc: matemaTtuka

i
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nayecTtBO OOy4YeHUusA nNo panoHam - TpeTuun

KJj1aCC

HeBepHoe onpejeneHme ypoBHA 06y4YeHUS YYaLUXCS - CYLLECTBEHHOE
3HayeHMe JJ19 Mep Mo MCMPABJIEHUIO CUTYaALUU - B LIEHE, BPEMEHMU,

NJ1aHNUPOBaAHNU U T.I1.

% y4-Csl MO YPOBHIO AOCTUNKEHUM )
3-# Knacc npeamert Ne pakoHa Ac:Tfr(Sut
NA - He PA YacTn4HO el TS Out )
AOCTUrHYTO AOCTUrHYTO BblJAtoLMICA

A 42 20 31 7 38
rpamMoTHOCTb B 25 23 28 24 52
C o7 25 12 6 18
A 50 30 10 10 20
CYéT B 3 l 28 26 15 4 1

C 64 33 2 1 3

1
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h BKpaTLue

= Bannbl uccnepoBaHma ANA coobatoTca HETOYHO

* [lo ypoBHAM DBE nepeoueHuBaeTca % y4eHUKOB Ha ypoBHe NA/He
JOCTUIHYTO (CaMbIX HM3KUM YPOBEHD)

* [lo ypoBHAM DBE nepeoueHuBaeTca % y4eHMUKOB Ha YPOBHE
PA/4aCTU4YHO AOCTUIHYTO

 Ha BbICLUMX YPOBHSIX HET BbIABJIEHUA YETKO NPOC/IEKMBAEMOM
TEHAEHUMU (UM NPOBIIEM).

= c/lefoBaTesIbHO - MJIOXO OTPAXKaeTCA Ha Mepax No UCMPaABJIEHUIO
cUTYyaumm
* HEeBepHOEe BbIABJIEHME LUKOJ1 M YYaLMXCS, HYKAALWMXCS B MOMOLLM
« TpebyeTcs 60/blue PMHAHCOBbIX U KaZIpOBbIX PECYPCOB

i
--.../ : .
> = Tshwane University
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HEeCTbIKOBKU - MeCTHble, HalnOHaJiIbHbI€e N MUPOBbLIE
pe3yJibTaTbl OLEHKUA

" PeasynbTaTbl MEXAYHAPOOHbIX OLLIEHOYHbIX UCCeaoBaHu 6ornblle BCero
OoTpaXkaroTcsi Ha NONUTMKe 06pa3oBaHUsA — PeaKO Ha y4nuTensax u
HaceneHnn, ecnu He CYUTaTb MOMEHTa MX Nybnmkauum

= BHOCAT nyTaHuuy B HaUMOHasbHOE OLEeHMBaHME
 Pa3Hble wkanbl,
* PasHble cpoku
e PasHble NHCTPYMEHTDI
e PasHble pesynbTathl

= PesynbTaThl geBaTuknaccHukos no TIMSS no cpaBHeHUIO C pesynbTatamm
ANA

!
; - Tshwane University
of Technology
41 . I . We empower people



[MTPUMEP Pe3ynbTtatbl 9 Knacca noTIMSS no
cpaBHeHMio ¢ ANA

TIMSS 2011 r, 9-n knacc, pes3ynbTaTbhl MO0 MaTeMaTuke
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B uenowm - ynydweHune Ha 63 6anna

=B Y2002 ==Y 2010
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pe3ynbTaTbl 9-ro knacca 3a 2012 roa no nccnegosaHunio ANA

50

40

30

20

10

= O6leHalMoHaNbHbIM cpeaHuM 6ann - 13%
" npoBMHLUMaNbHOE cpeaHee oT 9 Jo 17%

m 2012 ANA

|||I|III| [

NW  WC
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Pe3synbTatbl 9-ro Knacca no TIMSS no cpaBHeHuio ¢ ANA

= Bonpoc - Kak MOr 10 NOJIy4YMTbCA, YTO MO MEXKAYHAPOAHOM OLIEHKE Y Hac YayudlleHUe, a no
HaLMOHA/IbHOMY UCC/IeJ0BAHUIO - KPAWHE cnabbie pe3ynbTaTbl?

= O 4éM roBopAT 3TM ABa Habopa pe3y/bTaToB? YTO 3TO 3HAYMT A4 MEp NO UCMPAB/IEHMIO?

= KaknMm HabopoMm pesysibTaToB BOCMOJb3YOTCA NpU (OPMMPOBAHMM NOJUTUKM 0Opa3oBaHMA?

=B Y2002 ==>¢=—Y2010 m 2012 ANA

0 | 389 404 ” |

[naBHOE - HaZJ0 O6BACHMTb 3TY PasHMLY TEM, KTO DOPMMPYET NOJIMTUKY |
06pa30BaHMS U YETKO MOHATb, KaK M0JIb30BaTbCSA 3TMMM pe3y/ibTaTaMM
OLEHKM

250

400

350

300

200

150 I T T T T T T T T T T 1
EC FS GP KzZ LP MP NC NW WC SA EC FS GP KZ LP MP NC NW WC SA

[ J
; - Tshwane University
of Technology
44 . I . We empower people




I'IonyquMe AO0Ka3aTeJIbCTB Hay4YeHHNA - KJ/1llo4HeBble BOMpPOCHI

TpebyeT 0/ IroCPOYHOM KOMIMIEKCHOM CTpaTermm

e JlaHHble HAUMOHA/IbHOIr0, MEXAYHAapOAHOr0 M MECTHOIO YPOBHSA
PeanncTuyHble CpoKku cb6opa AaHHbIX

e Pa3 B rog nnu yepes perynsapHble LMKbI?

e [loronosHO MM BbIGOPOYHO ?
Cnoco6HOCTb NPUMEHUTb COOBPaHHbIE AaHHbIE NO OLEHUBAHMIO

» COTPYAHWKM PalOHHbIX OTAE10B 06pa3oBaHMA?

* Yuutens

e PyKoBOACTBO LUKOAN - AMPEKTOP U €ro 3aM, METOAMCTDI
OueHuBaHue 418 U3MEPEHUA U3MEHEHUM

* He npuHMMaOTCA MepbI - HET CMbICN1A ONATb U3MEPATb/ OLEHUBATD

45
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HNocTurarorca nu uenmn ody4vyeHua?

=  TpyaHO OTBETUTb Ha BONpPOC
"  HeT HaAEXHbIX AAHHbIX ANA OTCAEXKMBAHMUA TeHAEHUMM (T.e.
AaHHble HEe COMoOCTaBMMbl)
= HesAceH nokasaTe/sib - ““TpebyeMbim YpoBeHb™ ??

= Pesynbrathl HE nepepatoTca B 0T4ETAX Ha OCHOBE Hay4HO
JOKa3aHHbIX YCTAaHOBJ/IEHHbIX CTaHAAPTOB

NB - MeéXaHM3M MOHUTOPMHIa U1 OLUEHKU CUCTEMDI OLEHMBAHMUA

!
; - Tshwane University
of Technology
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Knto4yeBble YPOKU - MOBTOPUM??

= [lopgaep»Ka Ha BCEX YPOBHAX BJ1IaCTH
= EAuHaA HauMoHasibHaA paMoyYHaA CTPYKTypa
= AcHble uenun n pesynbrarbl
e B poaro- 1 KpaTKOCPOYHOM NEPCNEKTUBE
* Pa3Hble YPOBHU CUCTEMDI
= KOHKpeTHble CUMCTEMbI OTYETHOCTHU
e [naBHble OUrypbl HECYT OTBETCTBEHHOCTb
= PerynapHble, akTya/ibHble M HAZEXHble JOKa3aTe/IbCTBa

= JddeKTUBHbIE CUCTEMbBI OTYETHOCTM, PACNPOCTPAHEHUA M UCMOIb30BAHMS
[OKa3aTeNbCTB

!
; - Tshwane University
of Technology
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Kak aBuratbcs Bnepea v
oyayuwue BbI3OBbLI

48



[OBuraemcsi Bnepen — ynydwaem cuctemy

OpraHmM3oBaH KOMUTET MEX/YHapo/HbIX COBETHUKOB

* [lepecMoTp CMCTEMbI OLEHMBAHMS ANA YCTAaHOBKM €AMHOMU U
3 PEKTMBHOM CMCTEMbI OLIEHMBAHMSA

YnyJlueHne BO3MOXHOCTEN Ha YPOBHE NMPOBUHLMM U paroHa Mo
PacLUMPEHMIO UCNONb30BaHMA JJaHHbIX OLLEEHMBAHUS

HaumoHaibHas cMcTemMa OTYETHOCTU
 [lpouecc ycTaHOBNEHMA CTaHAApTOB
BHeapeHne 3dpdEKTUBHOM CUCTEMbI MOAOTYETHOCTH

49
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OBuraemcsa Bnepén — yuymtens

= CTyaeHTbl NneaBy30B -
e Pa3HOCTOPOHHSA NporpaMma TpPeEXNETHEr0 06y4YeHMS
1. TecTtupoBaHUIO U
2. OueHrBaHUIO B KN1acCe;

« Ocoboe BHMMaHWE MCMNOJIb30BaHMIO OLLEHOK M 06paTHOM CBA3M B LENIAX
yNydleHUa o06y4YeHUs U npenojaBaHus

= [loBbllIEHUE KBaIMMPHKALUM YIUTENEN -
 [lo06HblE NpOrpaMmbl HO B KpYNHOM MacluTabe (B MacluTabe panoHa)

!
S - Tshwane University
|
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byaoyuiue BbI3OBbLI

Ynyyqwmtb npoBegeHme oueHKkM ANA (Appr1KaAHCKOro HauMoHaIbHOro
OLEeHMBaHMA), obpalleHMe C NoJTlyYEHHbIMU AAaHHbIMM U OTYETHOCTb

O6y4yeHue coTpyAHUKOB PAMOHHBIX M PErMOHA/IbHbIX OPraHOB BJIACTU
PaclumMpeHue nporpamm nepenoroToBKM

[poBeaeHMe cneunanbHOM NOArOTOBKM BO BCEX NMeAarormyeckmx y4ebHblx
3aBeleHMAX

Peannzauma sdpDEKTUBHbIX MEXAHM3MOB MOAOTYETHOCTM HA HMKHMX
YPOBHSAX CUCTEMbI

51
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3akKknro4vyeHue

3a nocneaHune 15 neTt B cucrtemMe oueHUBaHUS
obpa3zoBaTtenbHon cdepbl OAP AOCTUTHYT
CYyLLEeCTBeHHbIN nporpecc.

Ho ewe MHOroe npeacTouT caenaTtb ANd nosyyeHus
MHTErpmpoBaHHON U SPEPEKTUBHON CUCTEMBI
OLleHMBAHUS, C NMOMOLLbI KOTOPOWU MOXHO byaeTr
YAYUYLWNTb NPAaKTUKY 06yyeHus u npenogaBaHns BO BCeX
LLUKOMaxX.
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Bonpochl
KommeHTapun

kanjeeA@tut.ac.za
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KoHcynbTaTUBHBIN Npouecc — Yepes3 Npe3naeHTCKYo .
agMUHUCTpaLMUIO

OnpepeneHne pesynsTaTos,
MEp M CUCTEM OLIEHOK B
cambIx 06X YepTax

MaHuecT npasswen naptTuu:
5 nproputeToB

MTSF: 10 crparter. npuoputetos

12 cTpaTteruy. pesynsraTtos
(Ha ocHOBe KOHCyrbTauunn)

Lar 1

CornawleHus o paboTe No JOCTUXKEHMIO Lienen

*Ha ocHOBaHWMM NOMyYeHHbIX pe3ynbLTaToB
*Byaywime pesynbTaThl, NOkasaTenu, 3agayiv u Mepbl
Mo AOCTUXEHMWIO Pe3yrnbTaToB B CamblX O6LLMX
YyepTax

[Mpocbba 0 coBmecTHOM paboTe Ha hopmy No
BHEAPEHMIO ANA NofyyYeHns cornaileHms o6 obbeme
yAenbHbIX paboT Ha kaXabl pe3ynbTaT

Lar 2

OnpepneneHne n BHegpeHne aetanbHO NpopaboTaHHbIX
pesynbLTaToB,
MEep U CUCTEM OLIEHOK; porien n obsi3aHHOCTEN

OpraHusoBaTb opym ANsi BHEAPEHWS!

[oroBopuTbcs 0 AeTansix Bknaga B paborty,
eé oLeHke, ponsix u 06s13aHHOCTSX

CornaweHus o paboTte mexagy BCEMU
NPMYACTHLIMMK K 3TOMY War 3

KoopanHvpoBaTb COTPYAHNYECTBO

MOHUTOPUHT 1 oLeHKa

LLar 4

Ha ocHoBaHUM NonyyYeHHbIX AaHHbIX
eXXerogHblii NepecmMoTp cornalueHuin o paboTe

@
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NMonutuka obpaszoBaHusa n oueHmBaHue: 1994-2014

a
nepuopg MUHUCTP B ueHTpe BHMMaHuUA FnaBHble noaxoAbl B OLeHUBaAHUU
npeo6pa3oBaHMM1

1994 - 1999

1999 - 2004

2004 - 2009

2009 - 2014

2014 - 2019

55

S. Bengu

K. Asmal

N. G. Pandor

A. Motshekga
(MUHKCTP
OCHOBHOr0O
06pa3oBaHMA)

7

BbipaboTka Nnogxoz0B 1
HOPMATMBHbIX OCHOB

BHep,peHme NOJINTUKMU;
Pa3pa60TKa CUCTEM oLeHMBaHUA

[MoBbllIEHME KayecTBa
[MoHMMaHWe BO34enCTBUA

MoBbIlWEeHWEe KavecTBa, BHeApeHune
CUCTEM NOAOTYETHOCTH

Pacwuimputb Nogo0THYETHOCTD

1995 - 3aKkoH 06 opraHe no KBasMdukauum B KOAP
1997 - NonoXKeHWe 0 HaLMOHa/IbHOM YYE6HOM MiaHe
1998 - nonnTMKa ouEeHUBAHMA

2000 - goKknaa MUH. 0 NepecMoTpe y4eb nsaHa B 2005
2002 - nonoXeHMA 06 06HOBIEHHOM YYE6HOM MNaaHe

2005 - HaLUMOHa/IbHbIM MPOTOKO/ OLEHMBAHMA B LUKOJE
2007 - HauMoHa/ibHas MOJIMTUKA OLLEHMBAHMA AN LLUKON
2008 - KamMnaHWs 06 0OCHOBaX 06y4eHMA

2009 - pa3geneHne obpasoBaHMA- OCHOBHOE M BbilLE
2009 - oTuYéT cneurpynnbl MMHUCTEPCTBa 06 NCS

2010 - nnaH pa6oTbl Ao 2014 r.- NpoeKT

2011 - nonoxKeHusa 06 y4eOHOM NaaHe U NOJIMTUKE

2012 - HaUMOHa/IbHbIM NMPOTOKO/ OLEHKM : Knacchl R - 12
2012 -nnaH pa6oTbl 40 2014 r.- OKOHYaTEe /IbHbINA

MepecMoTpeHHasA MoJIMTUKA OLEHMBAHMSA -
JlonrocpoyHas nporpamma HalMoHaibHOM OLEHKM
OCHOBbI OTYETHOCTU



)
MacwTabHble oLeHO4YHblIe uccnenoBaHua: 1994-2014 rr

AaTthbl naBHOe B nosuTHUKe HaunoHanbHble OUEeHKH

1994 - 1999  OcHoBbl M AOKYMeHTbl 1995 TIMSS

1999- MLA
1999 - TIMSS
2000 - 2004  peanusaymA, 2001 - Knacc 3 HauuoHanbHasa oueHka (HayO)
noAroToBKa M 2001 SACMEQ
pa3BépTbiBaHUE 2002 TIMSS
CUCTEM 2002 - knacc 9 HayO - HSRC
2002 - 2005 - CTA Knacc 9
2004 Knacc 6 HauO OueHkHM Ha
2005 - 2009  MMoBbilweHME KavecTBa 2006 - PIRLS ypoBHe
U BAMAHME MOHMMaHMA 2007 SACMEQ NPOBUHLIUU
2008 - FLC
2010 - 2014 ToBbiweHMe KadectBa 2010 - ANA
~CUCTEMDI 2010 TIMSS, PIRLS
NOAOTHYETHOCTMU 2011 - ANA
2011 - SACMEQ
2012 - ANA

2013 - ANA
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3dKIMilo4eHune

FOAP Heobxoaumo passuBaTh U ycunneaTb COTPYAHNYECTBO C APYrnMU
cuctemMamm obpasoBaHusA aHrnos3sblyYHbIX cTpaH n ctpaH BPUK (bpasunug,
Poccusa, MHgna, Kutan), 4ytobbl BbinyCKHUKKM LWKON KOAP Mormnm 6biTb roTOBbI K
3a4nNCIieHnI0 Ha 0by4deHne B oOpasoBaTenbHbIX yY4pPEXOEHUAX 3TUX CTPaH.

MexxgyHapoaHoe coTpyaHM4ecTBo B obpasoBaHum nomoxet KOAP
CMpaBUTbLCA C Bbl3oKanbLBHHB&DE OtpaseB A ar¥kpenneHme
oOpasoBaTesibHbIX OBHEEANE! STBWACCTRHIEaNMYFRONEXIOMOXKET yYalLnmMca
Pa3BUTb KPYro3op, Wi eMever PRI AP, 1 Ha ocTanbHoM Mup.
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